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The Board of Education of the East Rockaway Union Free School District, Town of
Hempstead (hereinafter called the Board), the Superintendent of Schools, and the East
Rockaway Teachers Association (hereinafter called the Association) recognize that the
highest quality of education consistent with community, state, and national resources is a
. common responsibility: Relationships must therefore be established which are based on
this goal and on the concept of education as a public trust.
All parties concerned recognize that teaching is a profession. The Board herewith
acknowledges and declares its cooperative intention with respect to the teachers' just
aspiration for self-fulfillment and advancement in their profession, as well as their right to
productive and pleasant working conditions and remuneration commensurate with the
importance of the educational task they perform.
The Board and the Association recognize that the Superintendent of Schools is the
. Board's executive officer, the professional advisor to the Board, the chief administrator of
the schools, the administrative leader ofthe professional staff, and a focal point of
responsibility within the school system.
Both parties concerned recognize that the best interests of public-education will be
served by establishing procedures to provide an orderly method for the Board and the
Association to negotiate in good faith matters of mutual concern and to seek a mutually
satisfactory agreement on these matters. To this end, free and open exchange of views is
desirable and necessary, with duly authorized representatives of both parties participating




The Board recognizes the Association as the exclusive negotiating agent for all
full-time and part-time personnel certified by the State Education Department except
Superintendent of Schools; Business Administrator; Director of Pupil Personnel Services,
Special and Gifted Education Programs; Instructional Deans and Deans of Students;
Principals and Assistant Principals.
ARTICLE II - NEGOTIATIONS PROCEDURES
Negotiations between the Board and the Association shall be conducted in
accordance with the following procedures and shall be carried out in good faith in order to
reach mutual understanding and agreements.
A. It is agreed that negotiations shall be concerned with the following matters:
1. Compensation
-
regular Salarif~S,supplemental salaries, coaching pay,
extra-curricular pay, and summer school pay.
Benefits - health insurance, dental insurance, and life insurance.
Leave Policies - annual sick leave, accumulated sick leave, sabbatical leave,
personal leave, tenninalleave.
Conditions of Employment, school calendar, school day, non-teaching
duties, teacher facilities, professional improvement of teachers, promotion
and transfer of teachers, class size, and teaching load.
Grievance procedures.
Teacher protection.







B. It is also agreed that in developing or reviewing other policies and practices
which affect the educational program of the schools, discussion may be instituted by either
party between the Superintendent of Schools and the Association.
C. No later than the end of the first full week of school in January, unless
postponed by mutual consent, the Board and the Association will enter into negotiations
for an agreement concerning the following school year. At this initial meeting, the
Association will present all matters upon whieh it wishes to negotiate as prescribed above.
After the initial meeting, subsequent meetings will be mutually arranged in order to bring
the negotiations to a successful conclusion. Unless agreed to otherwise, these meetings
will begin at 8:00 p.m. and terminate at 10:30 p.m. Either party may caucus as necessary




D. If an agreement is not reached by 30 days prior to the budget submission date,
either party may request mediation. The parties may agree upon a mutually acceptable
mediator, and ifhe agrees to serve, the costs of such mediation will 'be shared equally by
the parties. If the parties are unable to agree upon such a mediator, either party may
request the State Public Employment Relations Board to provide a mediator. If the parties
agree to use a private mediator and ifno agreement is reached within 20 days prior to the
.budget'submission date, either party after notifying the other party, may request the
assistance of the State Public Employment Relations Board.
E. Neither party in any negotiations shall have control over the selection oftbe
negotiators and consultants of the other party, and each party may select its own
negotiators and consultants from within or outside the persOJUlel ofthe schools. During
negotiations, the parties shall present data, exchange points of view, make proposals, and
counterproposals. If either party invites an outsider to attend a negotiating meeting, an
advance notice of one week shall be given to the other party unless otherwise determined
by mutual consent. At any negotiating session the total number of negotiators and
consultants present for either party shall not exceed eight unless determined otherwise by
mutual consent.
F. While no final agreement shall be executed without ratification by the
Association and the Board, the parties mutually pledge that their representatives will be
clothed with all necessary power and authority to make proposals, counterproposals, and
reach compromises in the course of negotiations. No proposal will be presented to the
Association for ratification without a prior guarantee from the Board of Education that they
have approved the proposal subject to the approval of the Association.
G. In the event that interpretation of any matter covered by this agreement is
required or if the need shall arise to revise any matter covered by this agreement either by
addition or deletion thereto, the Board will notify the Association in writing that such
action is under consideration. The Association shall have the right to negotiate the
proposed interpretation or revision provided it files such an intention within 5 school days
after receipt of said notice. Should such a request be made, a negotiating meeting shall be
scheduled to meet within 10 school days thereof. When a satisfactory interpretation or
revision is mutually agreed upon, it shall become a part of this agreement. In the event that
a new position is created at a time when negotiations are not taking place, representatives
of the Association will meet with the Superintendent of Schools and/orrepresentatives of
the Board to agree on compensating for this new position. When the job requirements of a
previously existi~g position are changed substantially, the same procedure outlined in the
sentence above shall apply.
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H. It is ~greed by and between the parties that any provisions of this agreement
requiring legislative action to permit its implementation by amendment of law or by
providing the additional funds therefor, shall not become effective until the appropriate
legislative body has given approval.
I. It is agreed that all terms and conditions contained in the collective bargaining
. agreement for the period July 1, 1997 -June 30, 2000, shall remain unchanged except as
modified herein.
. J. The parties acknowledge that the terms of this agreement are subject to approval
by the Board of Education and the ratification of the members of the Association.
ARTICLE III - GRIEVANCE PROCEDURE
Section 1. Declaration of Purpose
WHEREAS, the establishment and maintenance of a harmonious and cooperative
relationship between the Board and its teachers is essential to the operation of the schools,
it is the purpose ofthis procedure to secure, at the lowest possible administrative level,
equitable solutions to alleged grievances ofteachers through procedures under which they
may present grievances tree trom coercion, interference, restraint, discrimination or
reprisal, and by which the Board and its teachers are afforded adequate opportunity to
dispose oftheir differences without the necessity oftime-consuming and costly
proceedings before administrative agencies and/or in the courts.
Section 2. Definitions
2.1 A Grievance is a claim by any teacher or group of teachers in the negotiating
unit, of any claimed violation, misinterpretations, misapplication or inequitable application
of any provision and terms of this agreement.
2.2 The term Supervisor shall mean any department chairman, assistant principal,
principal or other administrative or supervisory officer responsible for the area in which an
alleged grievance arises except for the chief officer.
2.3 The Chief Officer is the superintendent of schools.
2.4 Association shall mean East Rockaway Teachers Association.
:1
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~2.5 AIHmeved Partv shall mean any person or group of persons in the negotiating
unit filing a grievance.
2.6 Partv in Interest shall mean the Grievance Committee of the Association and
any party named in a grievance who is not the aggrieved party.
-2.7 Grievance Committee is the Professional Rights and Responsibilities
Committee created and constituted by the East Rockaway Teachers Association.
2.8 Hearing Officer shall mean any individual or board charged with the duty of
rendering decisions on grievances hereunder.
Section 3. Procedures
3.1 All grievances shall include the name and position of the aggrieved party, the
identity of the provision oflaw, this agreement, policies, etc., involved in the said
grievance, the time when and the place where the alleged events or conditions constituting
the grievance existed, the identity of the party or parties responsible for causing the said
.events or conditions, if known to the aggrieved party, and a general statement of the nature
of the grievance and the redress sought by the aggrieved party.
3.2 Except for informal decisions at Stage I-a described below, all decisions shall
be rendered in writing at each step of the grievance procedure, setting forth findings of fact,
conclusions, and supporting reasons therefor. Each decision shall be promptly transmitted
to the aggrieved party and the party in interest.
3.3 If a grievance affects a teacher or a group of teachers or appears to be
associated with systemwide policies, it may be submitted by the Association directly at
Stage 2 described below or continued by the Association at Stage 3.
3.4 The preparation and processing of grievances, in so far as practicable, shall be
conducted during the hours of employment. All reasonable efforts will be made to avoid
inteITUption of classroom activity and to avoid involvement of students in any phase of the
grievance procedure.
3.5 The Board and the Association agree to facilitate any investigation which may
be required to make available any and all material and relevant documents,
communications, and records concerning the alleged grievance.
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3.6 Except as otheIWise provided in Section 5.lA and 5.1B an aggrieved party and
any party in interest shall have the right at all stages of a grievance to confront and cross
examine all witnesses called against him, to testify and to call witnesses on his own behalf,
and to be furnished with a copy of any minutes of the proceedings made at each and every
stage of this grievance procedure.
3.7 .No interference, coercion, restraint, discrimination, or reprisal of any kind will
be taken by the Board or by any member of the administration or of the Association against
. the aggrieved party, and party in interest, any n:presentative, any member of the grievance
committee or any other participant in the grievance procedure or any other person by
reason of such grievance or participation therein.
3.8 Fom1S for filing grievances, serving notices, taking appeals, and making
reports and recommendations, and other necessary documents will be jointly developed by
the Board and the Association. The chief officer shall then have them printed and
distributed so as to facilitate operation of the grievance procedure.
3.9 All documents, communications, and records dealing with the processing of a
grievance shall beliled separately from the personnel files of the participants. The
Association shall receive copies of all grievance documents, communications, and records
beginning at Stage 2 of the grievance procedure.
3.10 Nothing contained herein will be construed as limiting the right of any teacher
having a grievance to discuss the matter infonnalJy with any appropriate member of the
administration and having the grievance informally adjusted without intervention of the
Association, provided the adjustment is not inconsistent with the terms of this agreement.
In the event that any grievance is adjusted without formal determination, pursuant to this
procedure, while such adjustment shall be binding upon the aggrieved party and shall in all
respects, be final, said adjustment shaIl not create a precedent or ruling binding upon either
of the parties to this agreemept in future proceedings.
3.11 If any provision ofthis grievance procedure or any application thereof to any
teacher or group of teachers in the negotiating unit shall be fina,lly determined by any court
to the contrary to law, then such provision or application shall not be deemed valid and
subsisting except to the extent permitted by law, but all other provisions or applications
will continue in full force and effect.
3.12 The Chief Officer shall be responsible for accumulating and maintaining an
official grievance record which shall consist ofthe written grievance, all exhibits,
transcripts, communications, summaries of testimony and proceedings, as the case may be,
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written arguments and briefs considered at all levels other than Stage lA and all written
decisions at all stages. Such su~aries will be made available to the aggrieved party and
to the Grievance Committee within two working days after the conclusion of heatings at
Stages 2, 3 and 4 so that either may advise the appropriate hearing officer of any errors in
said summary. Any such claim of error in the summary shall become a part ofthe official
grievance record and the hearing officer shall indicate the determination made respecting
such claimed error. The official grievance record shall be available for inspection and/or
copying by the.aggrieved party, the Grievance Committee and the Board, but shall not be
deemed a public record.
3.13 The existence of the procedure hereby established shall not be deemed to
require any teacher to pursue the remedies here provided and shall not, in any manner,
impair or limit the right of any teacher to pursue any other remedies available in any other
form.
Section 4. Time Limits
4.1 Since it is important to good relationships that grievances be processed as
rapidly as possible, every effort will be made by all parties to expedite the process. The
time limits specified for either party may be extended only by mutual agreement.
4.2 Written grievance will be entertained as described below, and such grievance
will be deemed waived unless written grievance is forwarded at the first available stage
within twenty (20) school days after the teacher knew or should have known of the act or
condition on which the grievance is based.
4.3 If a decision at one stage is not appealed to the next stage of the procedure
within the time limit specified, the grievance will be deemed to be discontinued and further
appeal under this agreement shall be barred.
4.4 Failure at any stage of the grievance procedure to communicate a decision to
the aggrieved party, his representatives and the Association within the specified time limit
shall permit the lodging of an appeal at the next stage of the procedure within the time
which would have been allotted had lhe decision been communicated by the final day.
4.5 In the event a grievance is filed on or after June I, upon request by or on behalf
of the aggrieved party, the time limits set forth herein will be reduced so that the grievance




Section 5. Stages of Grievance
5.1 STAGE 1: Supervisor
a) A teacher having a grievance will discuss it with his supervisor, either directly
or through a representative, with the objective of resolving the matter informally. The
supervisor will confer with all parties in interest but, in arriving at his decision, will not
consider any material or statements offered by or on behalf of any such party in interest
with whom consultation has been had without the aggrieved party or his representatives
present. If the teacher submits the grievance through a representative, the teacher may be
present during the discussion of the grievance.
b) If the grievance is not resolved informally, it shall be reduced to writing by the
aggrieved party and presented to his principal. Within five (5) school days after the written
grievance is presented to him, the principal shall render a decision thereon, in writing, and
present it to the teacher, his representatives, and the Association.
5.2 STAGE 2: Chief Officer
a) If the teacher initiating the grievanct: is not satisfied with the written decision at
the conclusion of Stage I and wishes to proceed further under tllis grievance procedure, the
teacher shall within five (5) school days, present the grievance to the grievance committee
for its consideration.
b) If the grievance committee determines that the teacher has a legitimate
grievance, th~m it will file a written appeal of the decision at Stage 1 with the Chief Officer
within ten (10) school days after the teacher has received such written decision. Copies of
the written decision at Stage 1 shall be submitted with the appeal.
c) Within seven (7) school days after receipt ofthe appeal, the chief officer or his
duly authorized representative, shall hold a heating with the teacher and the parties in
interest.
d) The chief officer shall render a decision in writing to the teacher and the party in
interest, within seven (7) school days after the conclusion of the hearing.
5.3 STAGE 3: Arbitration
a) If the aggrieved party and/or the Grievance Committee are not satisfied with the
decision at Stage 2, tile Association and/or the aggrieved party may witllin fifteen (15)
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b) Within twenty (20) school days of his or her appointment, the Arbitrator shall
conduct a hearing at which a1l.parties concerned shall be present. All records relative to
the grievance shall be made available to the Arbitrator.
c) Within ten (10) school days following the close of the hearing, the Arbitrator
shaH render a report containing a statement of his or her findings, conclusions, and
recommendations to the Board. Copies of such reports shall be made available to all
parties concerned.
d) Ifthe request for Arbitration is submitted by the Association and the aggrieved
party, the costs for the services of the Arbitrator (if any) shall be shared equally by the
Board and the Association. If the request for an Arbitration is submitted by the aggrieved
party alone, the costs (if any) shall be shared equally by the Board and the aggrieved party.
5.4 STAGE 4: Board of Education
The Board of Education after receiving the report of the Ar~itrator shaH at no later
than its next regular meeting review the entire matter and render a final decision relative
thereto. It is understood that discussion of the decision shall be conducted in executive
session, and that the Association and/or the aggrieved party shall be notified in writing of
the Board's decision. Arbitration awards are advisory, except that after three rejections of
awards by the Board in the course of the contract term, all other awards issued within such
term are binding.
ARTICLE IV - SALARIES AND RELATED MATIERS
Section 1. Salary:
.
Salaries shaH be paid in accordance with the schedules annexed hereto for each
school year so designated.
A. Longevity Payments.
Effective July 1,2000, unit members on Step 23 shall receive a longevity payment
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of $700 in addition to the Step 20 salary on the schedule. There also shall be an additional
longevity of$700 at step 25, and an additional longevity of$700 at step 27. Effective July
1,2001, these longevity payments will increas(: to $750 per step. Effective July 1,2002,
these longevity payments will increase to $800 per step. Effective July 1, 2003, these
longevity payments will increase to $850 per step.
B. A teacher planning to advance to a higher schedule must notify the
superintendent in writing by March 1 for the fall tenn or September 1 for the spring term.
Transcripts must be filed with the superintendent in order to effect such a salary
advancement. Salary adjustments will be made: as of September 1st and February 1st.
C. Advancement from step 1 through step 12 shall be automatic; beyond step 12,
conditional. Increments may be withheld in any given year or years upon the
recommendation ofthe superintendent because ofless than satisfactory service, as
indicated by teacher observations made by the building principal during the year before the
increment is to be withheld.
D. Effective July 1,2000, the salary step of first year teachers[,] with no prior
experience[,] is to. be determined by the Superintendent. In their second year, said teachers
will be paid on Step 1 of the salary schedule. In their third year, they will be paid on Step
2 of the salary schedule, etc. For purposes oftbis paragraph, "prior experience" shall be
defined as full-time teaching experience in a public school district, for either one full
semester during the semester immediately preceding employment by the Board, or for one
full year in previous years.
Section 2. Payment of Salaries
During the school year, salary checks will be issued every other Thursday
commencing with the first'Thursday of the school year. When school is not in session on a
scheduled payday salary checks will be issued on the preceding day of school. Since the
parties appreciate the value ofteacher input in detennining the number and schedule of
paydays, modifications in the above schedule of regular and vacation paydays will be
subject to mutual agreement. Each of the first 20 checks will represent 1126th of the
annual salary less deductions; the 21st check will represent 5/26th of the annual salary less
deductions; the 22nd check will represent 1/26th of the annual salary less deductions.
Section 3. Salary Advancement Policy
As teachers advance laterally (column by colwnn) across a salary schedule, at least
six points of each ten points must be obtained through graduate courses. All credits earned
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as a part of a matriculated program approved by the Superintendent shall count toward
salary credit. (The first 30 credits that a teacher earns beyond the bachelor's degree must
consist of graduate credits only.) In order for any other courses to count for salary credit,
they must be approved in advance by the Superintendent. Credits for approved courses are
established by the institution. Credit for other courses (workshop and in-service) will be
given on the basis of one credit for each 15 hours of instruction (See Article X). Credits
earned beyond the master's degree may be averaged to maintain a 60% college credit ratio.
Section 4. Supplemental Salary Payments.
Supplemental salary payments for Guidance Counselors, Department Heads and
Teachers who perfonn educational assignments, athletic assignmentS and other
extra-curricular activities shall be paid in accordance with the attached schedules contained
in Appendices B, C and D.
The amounts listed on the attached schedules are supplemental to the teacher's base
salary. In case of part time service, the differential shall be pro-rated.
A. Guidance Counselors and department heads presently employed in this
district will receive supplemental compensation in accordance with the schedule contained
in Appendix B. . Experience is based upon full time service in the respective field at the
East Rockaway High Schoo1.
B. Other Educational Assignments (See attached schedule in Appendix B).
C. Athletic Assignments: (SEE NOTE)
1. Credit shall be granted for coaching experience in the district in each sport.
Upon the reconunendation of the Athletic Director, credit may be given for
coaching experience outside the District.
2. A coach who moves trom one level (Varsity, Junior Varsity, or Junior High)
of a sport to a different level of the same sport will "carry" with him/her all
ofhislher experience from the previous level(s). The only exception will
be: no coach will be placed on the highes~ eXperience column of the highest
level of the sport without having served at least one year on the second
experience column of that level of the sport.
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NOTE: When coaches assume the complete duty of coaching two levels of
the same sport, they will be compensated as follows:
1.
2.
100% of compensation for highest level sport.
60% of compensation for lower level sport.
.D. Other.Extra-curricular.Assignments: (See attached schedule in Appendix C).
E. In the event two or more facultY members voluntarilv agree to share one listed
in Section 4. Supplemental Salary Payments. (See schedule for titles), the comDensation
shall be shared equally.
ARTICLE V - FRINGE BENEFITS
Section 1. Health Insurance.
A. Basic Health Plan
[Effective July 1, 1998,] [U]nit member contribution towards health insurance for a
full time teacher and his or her eligible family shall be 12% of the premium cost. Effective
July 1, 2001, this contribution shall increase to 13% of the premium cost. Effective July I,
2002, this contribution sh~ll increase to 14% of the premium cost. Effective July 1,2003,
this contribution shall increase to 15% of the premium cost.
Part time teachers or teachers receiving less than full salary shall pay a pro-rata
share. The Board will continue to share the premium cost of retirees who continue their
insurance. The Board of Education will carry excessed teachers in the Health Insurance
Plan for one year at the teacher's expense.
B. Group Health Insurance Option
Unit members shall have the option to withdraw from participation in the N.Y.S.
Health Insurance Plan. Unit members who exercise this option must notify the District in
writing by June 15 and shall receive in the last paycheck in the following June a lump sum
payment equal to 50% of the premium in effect during that 12 month period for individual
and family insurance coverage.
Unit members shall have the right to fe-enter the health insurance plan provided the
member gives the District at least a 45 calendar day written notice of re-entry into the
insurance plan.
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Section 2. Tax-Sheltered Annuity
The number of available programs fO,rnew subscribers shall be limited to five.
Employees currently enrolled in a program other than one of the five selected by the parties
shall be peITtlitted to continue to participate in such program.
Section 3. Payroll Deductions for Memberships
a) Upon receipt of signed payroll deduction from eligible personnel, membership
dues in the NYsur, the AFT, and the ERTA will be deducted from their salaries and
transmitted to the treasurer of the East Rockaway Teachers Association.
b) Upon receipt ofa signed payroll deduction foITtl from unit members desiring to
contribute to VOTE/COPE, the Board shall deduct the amount so authorized from the
second to last paycheck in June.
c) Upon receipt of a signed payroll deduction form, the Board agrees to deduct
from the salaries of unit members the appropriate amounts necessary for payment to the
NYsur Benefit Trust. Such deductions shall be sent directly to the NYSUT Benefit Trust.
Section 4. Agency Fee Deduction
Within 30 days after the mutual ratification of this agreement and in each
subsequent year by October 1st or within 30 days after the commencement of employment,
whichever is later, every member of the negotiating unit who is not a member ofthe East
Rockaway Teachers Association shall as a condition of continued employment pay to the
Association an agency shop fee deduction ("Agency fee"). The agency fee shall be paid in
the same manner as the dues "check off." The agency fee shall continue in effect until (a)
the teacher shall cease to be employed by the District (b) the teacher shall become
employed by the District in a position included in a different negotiating unit; or (c)the
teacher becomes a member of the ERTA.
Whenever the Board is required to deduct 'and pay over an agency fee, no such
deduction or payment shall be made by the District until and unless the ER TA shall fi Ie
with the District a written order, in the manner and on a fonn to be mutually agreed upon
by the Board and the ERT A, stating the amount of the agency fee to be so deducted and
paid on account of such teacher; whenever the district shall deduct and pay over any such
authorized amounts to the ERT A or its officers or agents.
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The ERT A shall certify to the Board in writing the current rate of agency fee. The
ERTA will give the Board in writing the current rate of agency fee. The ERTA will give
the Board thirty (30) days. written notice prio.r to the effective date of any changes in the
agency fee.
The agency fee deductions referred to in this article shall be made in installments
during the second year as shall be specified by the ERT A in writing.
The Association agrees to save and hold harmless the district from all loss,
. expenses, damages,.costs and attorneys' fees that may accrue as a result of the aforesaid
agency fee provisions, by reason of any action or suits brought against the District by an
employee in the unit aggrieved by the implementation of said agency fee provisions.
Furthermore, the ERTA will participate in all legal actions or proceedings brought
which relate to the aforesaid agency fee provisions to the fullest extent possible.
Representation ofERTA by attorneys retained by New York State United Teachers and/or
direct participation by ERTA will be deemed as fulfilling the conditions of this paragraph.
Section 5. Employee Benefit Fund
A benefit fund known as the "East Rockaway Teachers Association Benefit Trust
Fund" (hereinafter, "Benefit Fundll) shall be administered by the Association for the
purpose of providing a continuing program of benefits for members of the bargaining unit.
During the 2000-2001 school year, the Board's contribution to the Benefit Fund
shall remain at $450 per full time teacher and a pro rata amount for part time teachers.
Effective July 1,2001, the Board shall pay to the Benefit Fund $500 per full~time
teacher and a pro-rata amount for part-time teachers as of July 1 for each teacher in the
employ of the district for the purpose of the Association providing each teacher with a
dental plan, or such other benefit as the Benefit Fund may make available to unit members.
Effective July 1,2002, the Board's contribution to the Benefit Fund shall be
increased to $525 per full-time teacher.
Effective July 1,2003, the Board's contribution to the Benefit Fund shall be
increased to $550 per full-time teacher.
The Board's contribution to the Benefit Fund shall be in ten monthly payments on a
monthly basis commencing September 1. It is understood by the parties that such
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contribution shall be in lieu of the contribution fonnerly made by the Board toward the
purchase of dental insurance for unit members, regardless of whether the unit member
chooses to apply such Board contribution to~ard the purchase of dental insurance or
toward any other benefit as may be made available to unit members through the Benefit
Fund.
Section 6. Section 125 Plan
The Board agrees to continue a plan under the provisions of Section 125 of the
I.R.S. Code which will apply to payments for health insurance, dental insurance premiums,
the Health Care Expense Reimbursement Account option and the Dependent Care Expense
Reimbursement Account option.
Section 7. Employee Assistance Program
The Board and the Association shall continue an Employee Assistance Program
following the guidelines of the NYSUT-CSEA EAP.
Section 8. Retirement Incentive
The parties agree to establish a joint labor management committee to develop
recommendations for submission to the Board of Education.
.
ARTICLE VI -CONDITIONS OF EMPLOYMENT
Section 1. School Calendar and Length of School Day
The school calendar shall consist of 182 teaching days including one (1) conference
day. Emergency school closings in excess of two days shall be subject to make-up days.
In the event make-up days must be scheduled, the District shall consult with the ERT A
regarding the scheduling of such make-up days. The Association shall have the
opportunity to consult on the school calendar not later than two weeks after the District's
receipt of the Nassau BOCES suggested calendar.





There are many variables which affect how children learn; the size of class is one
such variable. In this respect, the Board and the Association agree that the following
average class sizes be maintained as a matter of general policy. The Association
recognizes that from time to time the certain contingencies may arise which will require a
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principal to exceed the suggested limit. At such times, these exceptions should be
discussed with department chainnan in the high school or with the pertinent teachers in the
elementary schools.
In the high school, the guidance department shall equalize class size in accordance
with the school's policies. Modified classes shall not be included when class averages are
computed. .
In the high school, the average class size i.s deemed to mean according to subject
(i.e., 7th grade social studies -lOth grade social studies). In the grade school it is deemed









a. English & Social Studies: class average - 25
b. Laboratory classes:
1. 9th grade science, .
biology, physics:
2. Chemistry
3. Home and Careers
c. Other academic subjects







e. Driver Education & Library
"
f. Study Hall
g. Special education, remedial





















Band: actual number of participants
.
Choral: actual number of participants
Instructional: class average: 5 students
General Music: class average: 25 students
)mandate"
Section 3. Length of Teacher's Work Day
A. Elementary School
1. The teacher work day shall consist of
7 hours as follows:
sign in 8:00 a.m.
meeting 8:10 - 8:40
students 8:45 - 11:45
lunch 11:45 - 12:45
students 12:45 - 3:00
Recognizing that significant use of this professional period may be initiated by the
teacher as well as by supervisors and administrators, it is agreed that individual teachers
will determine the professional use of this period on a Tuesday -Thursday basis; while
supervisors and principals shall initiate use of this time on a Monday -Wednesday -Friday
basis. Substitute coverages described above will be available on any school day as needed.
The professional period will be used for the following activities:
1.
2.
curriculum involvement and development.
Provide substitute coverage without compensation up to 10 periods per year
per teacher.
Provide additional extra help and tutoring opportunities for students beyond
the extra help time provided for in the contract provision below.
Develop ability to use the computer as an educational tool.
Participate in professional growth activities.
Articulate with other stafImembers regarding individual students.






"The District agrees to notify the ERT A upon the submission of any variance









Maintain department display cast:.
Maintain classroom bulletin boards.
Observe colleagues' methods ~d techniques in actual classroom situations,
when mutually agreed to by both teachers.
Review and evaluate software, teaching materials, textbooks, etc.
Participate in program input meetings.
Serve on the faculty advisory committee.
Test and screen students.
Develop ideas for new programs and/or revisions in the current program.
Provide enrichment activities for students.
Evaluate and grade students.
Review student folders.
Organize and lead student discussion groups.
Prepare for student laboratory expt:riences.
Serve on special committees.















- Teachers sign in at 7:30 or out at 3:30]
Cognizant of their professional responsibilities for their pupils, teachers will
provide adequate time for their assistance when needed. The Association will make
every effort to foster the professional responsibility of the teaching staff regarding
the length of the school.day.
The administration shall be responsible for arranging a daily duty-lIee preparation
period of not less than 30 minutes and a duty-free lunch period (equal to the student
lunch period) within the framework ofthe work day outlined above for all teachers.
It is understood that scheduling a lunch period immediately after the pupils' lunch
period is a duty in place of another duty and not an assignment in addition to
regular assignments.
With the exception of computer instruction, when a special teacher is in charge of
any of the above classes, the regular teacher is completely relieved of his
responsibilities for these children during this time.
The administration will adjust the final week's schedule of school for the students
in order to provide the teachers with ample time to complete their necessary
professional responsibilities. Such adjustment shall include at least one half day
prior to the last day of school.
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6. At other appropriate times during the year, the administration will make every
effort to adjust the students' schedules andlor relieve teachers of teaching duties in








B. Junior-Senior High School
The teacher work day shall consist of7 hours as follows: (see attached 8
period and 9 period day models).
a) Within the 7 hour work day, formal classroom instruction will be
limited to 5 class periods. In the event that the district employs an 8
period day, each period will not exceed 43 minutes. In the event that
the district employs a 9 period day, each period will not exceed 42
minutes except that one period may be longer than 42 minutes to
accommodate a homeroom.
b) Where practicable, no teacher is to be assigned more than three (3)
consecutive teaching periods.
c) One daily duty-free preparation period and a daily duty-free lunch
period, both equal to the length of a class period will be provided.
d) One extra assignment period that may require the supervision of
pupils but which will not require instruction of pupils will be
provided. In lieu of a supervisory assignment, teachers may
volunteer to assist in remedial programs, individual tutoring,
instrumental andlor vocal instruction, curriculum development,
supervision of a "resource center" or work in other educational areas
of their interest. These assignments will require approval of the
responsible building administrator.
e) In the event that the administration adopts a 9 period day, within the
7 hour teacher's work day, the extra period created will be a
professional period and will be used for the following activities:
1.
2.
Curriculum involvement and development.
Provide substitute coverage without compensation up to 10
periods per year per teacher; effective July 1,2001, provide
substitute coverage without compensation up to 11 periods
per year per teacher; effective July 1,2002, provide
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substitute coverage without compensation up to 12 periods
per year per teacher.
Provide additipnal help and tutoring opportunities for
students beyond the extra help time provided for in the
contract provision bdow.
Develop ability to use the computer as an educational tool.
Participate in professional growth activities.
Articulate with other staff members regarding individual
students.
Participate in case study, child find, child study, and parent
meetings.
Maintain department display case.
Maintain classroom bulletin boards.
Observe colleagues' methods and techniques in actual'
classroom situations, when mutually agreed to by both
teachers.
Review and evaluate software, teaching materials, textbooks,
etc.
Participate in program input meetings.
Serve on the faculty advisory committee.
Test and screen students.
Develop ideas for new programs and/or revisions in the
current program.
Provide enriclunent activities for students.
Evaluate and grade students.
Review student folders.
Organize and lead student discussion groups.
Prepare for student laboratory experiences.
Serve on special committees.
Other activities that are deemed important by mutual
agreement of the parties hereto.
Recognizing that significant use of this professional period may be initiated .{y the
teacher as well as by supervisors and administrators, it is agreed that individual teachers
will determine the professional use of this period on a Tuesday -Thursday basis, while
supervisors and principals shall initiate use of this time on a Monday -Wednesday -Friday





















Use of the professional periods will be evaluated by ajoint committee on at least an





2. Teachers may be assigned a homeroom responsibility exclusive of the extra
assignment period as defined in subdivision (l)(d) above. Homeroom duties shall
be assigned as equitably as possible a,mong the teachers of all departments except
department chairmen, school nurse-teacher, guidance counselors and psychologists.
In the. event that administration adopts a 9 period day, homerooms will be optional
in the district's discretion within the 7 hour day. The impact of any resumption of
separate homerooms in a 9 period day must be negotiated.
3) Department Chairmen will not be assigned more than four (4) instructional periods
each day, the additional time of two instructional periods being reserved for their
duties as department heads and one instructional period being reserved for a
preparational period.
4) Where practicable, no teacher shall be required to make more than three (3) distinct
teaching preparations.
5) Cognizant of their professional responsibilities for their pupils, teachers will
provide adequate time for their assistance when needed. The Association will make
every effort to foster the professional responsibility of the teaching staff regarding
the length of the school day.
6) To the extent that it is legal, the current policy of prearranged student schedules in
order to hold departmental meetings in the high school will be continued.
C. Notwithstanding the 7 hour work day obligation set forth in sections A and B
above, teachers shall be required to provide two designated 30 minute periods per
week in addition to the work day in the classroom for student assistance. During
the first week of school in September, each teacher shall notify administration and
the students which week day will be so designated for the entire school year; said
time may be before or after the work day. In the event emergency situations arise
which require the teacher to alter the schedule for student assistance time, the
teacher shall provide for rescheduling such assistance time and notifying the
principal. Extra help time must not be scheduled in conflict with professional staff
meetings.
D. Professional staff meetings will be scheduled no more than twice a month during
the school year in recognition of the need for meetings between teachers and
administrators. These meetings will be conducted after the 7 hour day and shall be




subject meetings and other professional topics as detennined by the principal.
E. A definite policy shall be fonnulated,in each school reducing the interruption of
teaching only to such times as are absolutely necessary. Such a policy shall be
jointly arrived at by the principal and representatives of the Association, reduced to
writing, and distributed to the teachers involved.
8 Period Day Schedule Model
Teachers 1-8
(With 8 Period Day length of periods shall not excet:d 43 minutes)
7:50 Sign In
8:00 - 8:43 1st Period
8:47 - 8:53 Homeroom
8:57 - 9:40 2nd Period
9:44- 10:27 3rd Period
10:31 - 11: 14 4th Period
11:19 -12:02 5th Period
12:07 - 12:50 6th Period
12:55 - 1:30 7th Period
1:42 - 2:25 8th Period
2:25 -2:50 Professional Meeting Time
2:50 Sign Out
Faculty meeting days teachers sign in at 7:25 a.m. and faculty meetings will start at 2:25
p.m. and end at 3 :25 p.m.
Extra Help Days




8:22 - 8:42 Professional Meeting Time
8:47 - 8:53 Homeroom
8:57- 9:40 2nd Period
9:44 - 10:27 3rd Period Faculty Meeting Days
10:31 - 11: 15 4th Period
11: 19 -12:03 5th Period
12:07 -12:51 6th Period
12:55 - 1:38 7th Period
1:42 - 2:25 8th Period
2:29 - 3:12
3: 17 Sign Out
, .
Extra Help Days

























With exception of Homeroom Period, the length of the period in a 9 Period Day
shall not exceed 42 minutes.
Section 4. Substitute Teachers
A. When a teacher (grade, academic or special) is unable to meet his class, a
substitute teacher, if available, shall be secured to replace the absent teacher.
The substitute teacher shall perform both the teacher's professional and non-
professional duties. Each school shall maintain a list of substitute teachers.











B. In the event that a substitute teacher is unavoidably late, or if a regular
teacher is suddenly ill, a regular teacher may be requested to cover such an
emergency situation. A list o(teachers available each period shall be
maintained, and teachers shall be assigned on a rotational basis.
c. In the event" after sufficient notice to the principal, that no substitute teacher
...is available and regular teachers are assigned to cov'er the absent teacher's
assigrunents, substitute coverage when eligible for pay shall be
compensated at $38 for 2000-2001; $39 for 2001-2002, $40 for 2002-2003,
and $41 for the 2003-2004 school year.
Section 5. Teacher Facilities
Each school shall have the following facilities:
A. A teacher work area containing adequate equipment and supplies, including
modem duplication equipment and typewriters, to aid in the preparation of instructional
material. Said equipment shall be maintained in good condition.
B. Adequately furnished rooms to be used as faculty lounges.
C. Well-lighted, clean, properly maintained adult rest-rooms and lavatory facilities
for the exclusive use ofteachers, with the assurance of privacy, and providing separate
facilities for women and men.
D. Adequate parking space at all schools.
E. A public telephone shall be available in each school for teachers' use.
Section 6. Smoking Policy
Effective July 1, 1994, the parties agree to the implementation ofa no smoking
policy which prohibits smoking in the schools or on school grounds. Matters related to
enforcement of the policy shall be the subject of consultation between the Superintendent
and the President of the Association.
Section 7. Promotions, Transfers, Reassigrunents, Summer School, and Special Projects
All actual or expected openings in professional positions or jobs, promotional
opportunities, or vacancies in existing or newly creat!:d programs, including but not limited
to, elementary and secondary schools, and summer school, shall be filled in the following
manner:
A. The job, position, vacancy, or opportunity sball be posted on each bulletin
board in each building in the district and shall be advertised in any other manner the
district normal1y uses to notify teachers of board directives, for at least five (5) days. Such
advertisement shall be conspicuously posted. It shall contain the job title, job description,
,job duties, salary, qualifications, location of the position and directions for making
applications for the position.
B. When vacancies occur during the summer, it shall be the responsibility of the
administration to notify each member of the faculty who has indicated in writing an
interest. This interest may be expressed any time during the school year and will be kept
on file until September of the next school year.
C. All applications nom the bargaining unit employees received within ten (10)
days of the time the notice was posted in all buildings shall be considered by the
administration.
D. In the filling of positions involved, the administration should give primary
consideration to presently employed teachers over those applicants from outside the
district.
.E. Where practicable, and when transfer or reassignment ofteachers from school to
school or within a school or grade is necessary, teachers shall be given the opportunity to
volunteer for this transfer or reassignment. Involuntary transfers shall only be made after a
consultation between the teacher and the superintendent or his designee. If a teacher
objects to a transfer, the teacher may notify the Association, and the superintendent or his
designee will meet with the Association's representative and the teacher to discuss the
transfer. If a mutually satisfactory agreement is not reached, the decision of the
superintendent will be final. When a room reassignment is involved, a custodian shall be
assigned to make all physical changes including the moving of all books, all supplies and
all furniture.
F. Teachers in the summer remedial program shall be rehired iftheir performance
has been satisfactory. Teachers not satisfactory will be so advised within thirty (30) days
after the end ofthe current summer session. The above shall apply only ifthe same
positions are available. It is understood that certified teachers currently employed as
classrooms or remedial teachers in the district shall be given prime consideration in the
filling of any vacancies.
G. All teachers on the preferred eligibility list as of the mutual ratification date of
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this agreement shall accrue increments for a period not to exceed four years.
Section 8. Teachers Aides and Volunteers
The Board shall continue its policy of employing teacher aides and using volunteers
to relieve teachers of non-professional duties both in the grade schools and in the high
school. The duties of teacher aides and volunteers may be broadened to include such areas
as lunch-room and cafeteria duty, audio-visual aides, and clerical work for teachers. The
use ofteacher aides in the library as currently practiced is a legitimate use. Teacher aides
and volunteers shall be used to assist teachers and' not to replace teachers.
Section 9. After School Meetings
Teachers as a professional group recognize the need for meetings with their
administrators. Professional staff meetings of this type should be restricted to important
problems relating to the school staff as a whole. Up two such professional staff meetings
per month of one hour duration beyond the 7 hour day may be scheduled.
A. In the grade schools, these meetings shall commence immediately after the
dismissal of students, and should be limited to 60 minutes.
B. In the high school, such meetings shall be scheduled for the period immediately
following the end of the teacher's workday. Whenever possible, in the event of
overlapping schedules, duplicate meetings shall be held. These meetings should be limited
to 60 minutes.
C. In the event that a principal, with the approval of the superintendent, feels an
emergency situation has arisen which requires meetings in excess of the average number
recommended above, these should be held during the school day, with the early dismissal
of the students.
Section 10. Health Examinations
A health examination shall be required of all newly appointed teachers as a
condition of employment. This examination shall be (:onducted by one of the school
physicians at no cost to the teacher. However, the superintendent may pennit the
examination to be conducted by a physician other than the school physician at no cost to
the school district.
In addition, health examinations may be required of any teacher as a condition of
his or her continued employment if the board feels that his or her ability an4 functions in
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the classroom are in doubt because of health reasons. This examination may be conducted
by one of the school doctors at no cost to the teacher or by a physician chosen by the
teacher. In the latter case, the cost of this eXl,UIlinationshall be the responsibility of the
teacher.
. The resuHofthe health examination shall be sent to the school doctor, in care of the
East Rockaway PubHc Schools. After evaluation of the examiner's findings, the school
doctor shall certify as to the ability of the teacher to perform his or her duties and shan
inform the Superintendent of Schools as to limiting factors.
Section 11. Sanitary Conditions
A high standard of cleanriness shall be maintained throughout all the schools so
that desirable health standards are met, with the nurse being used as a consultant to the
building Principal to make sure these high standards are maintained.
Section 12. Annual Term of Service
The annual term of teacher service shall be fTom September through June, in
accordance with the calendar established each year by the Board of Education. It is
anticipated that teachers will use as many days as are necessary before the opening of
school in September and after the closing of school in June to accomplish such
. instructional preparation and reporting as is required by the educational program of the
schools.
Section 13. Job Security
Every effort will be made to retain tenure teachers. In the event that unforeseen
circumstances require a reduction in staff, first preference will be given these teachers in
the filling of any position for which the teacher is certified. Excessed teachers will be
given priority in per diem substituting, according to the following areas of certification:
elementary education, secondary, academic, and special subject areas.
Section 14. Special Education'
Resource room teachers, teachers of self-contained classes and speech and language
teachers shall be granted one full day of release time per year for preparation of IEprs and
conferencing. Further requests shall be subject to the approval of the Director of Pupil
Personnel Services in consultation with the Superintendent of Schools. IEP preparation
and conferencing shall take place within the school buildings. Secondary school special
education teachers shall be relieved fTom non-teaching assignments in order to develop
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IEP's and meet with parents, students and appropriate staff;' however, effective July I,
200 I, secondary special education teachers will be assigned a non-teaching assignment on
an every other day basis throughout the schopl year, or on a daily basis for one of the two
semesters.
ARTICLE VII - LEAVE POLICIES
Section 1. Sick Leave and Personal Leave
A. Teachers shall be allowed a maximum of 14 sick leave days per year without
loss of pay, three of which may be used for personal leave days. Sick leave shall be
interpreted to mean absence due to personal illness, illness of spouse, significant other,
parents, dependent children or dependent stepchildren, and religious beliefs. A maximum
of two days annually may be used for religious observance. Personal leave shall include
compelling personal business that cannot be transa(;ted at any time except during school
hours. It is understood that personal leave does not include recreational activities,
vacation, marriage, honeymoon, etc. Unused personal leave days shall be added to unused
sick days, accumulating to a total of200 days of sick leave. Ajob-incurred injury shall not
be charged against sick leave. Each teacher shall receive a written notification of
accumulated sick leave days within the first month of each school year.
B. Each teacher shall utilize his personal leave privilege maturely and
professionally, in compliance with the guidelines set forth in this contract. The Board,
recognizing this, agrees that teachers will not be required to furnish any explanation when
notifying the principal of their intention to take a personal leave day.
C. Personal days requested before or after a holiday or vacation period must be
submitted in writing to the superintendent, including reason, and must be approved in
advance by the superintendent.
Section 2. Absence for Death in the Immediate Family
Each teacher shall be entitled to a maximum of five days for a death in the
immediate family. "Immediate family" shall be understood to mean: husband, wife, son,
daughter, father, mother, mother-in-law, father-in-law, sister, brother, stepchild,
significant other or any dependent living within the immediate household. These days
shall be exclusive of sick leave and non-cumulative.
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Section 3. Absence to attend Funeral of Close Relative
Each teacher shall be entitled to one ctay to attend the funeral of a close relative.
"Close relatives" are to include either the teacher's or spouse's aunt, uncle, niece, nephew
or grandparents. This day shall be exclusive of sick leave and non-cumulative.
Section 4. Extended Illness
In the event a teacher has used all his accumulated sick leave, he shall receive a
special sick leave compensation based on the difference of his daily salary rate and the
district's daily rate for substitutes for five (5) days for each year of service to the district.
Credit for years of service in computing special sick leave will only be granted once for
each year of service. Any further request for sick leave compensation shall be referred to
the Board.
Section 5. Court Attendance
A. Each teacher who serves as a juror during the school year shall continue to
receive his school district salary. Jury duty pay, in turn, shall be given to the school
district. However, teachers should give consideration to postponing their jury duty to such
times when school is not in session. In such cases, jury duty pay shall be kept by the
teacher.
B. In cases where court attendance is required, a teacher shall receive his salary to
a maximum of five (5) days per school year. However, if such absences shall exceed this
limitation, the matter shall be referred by the superintendent to the Board for special
consideration.
Section 6. Absence-by-request
Absence-by-request means absence beyond the leave policy which has been
approved in advance by the superintendent as jUstifiable because of urgently extenuating
circumstances. Absence-by-request shall not exceed a maximum of five (5) days in a
given school year and shall not be granted for vacation or recreation purposes. Salary
deduction for absence-by-request shall be made at the rate ofV200 of the teacher's annual
salary.
Section 7. Leave of Absence Without Pay
A. Tenure teachers may receive a leave of absence of up to one year for personal
health reasons.
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B. Maternity and Child Rearing Leave
1) In the event that a teac,her becomes pregnant, she may continue to
work as long as she is physical1y capable of perfonning the normal
duties of a teacher, and she may return to work whenever she is
physically capable of perfonning the nonnal duties of a teacher
effectively.
Paid sick leave accumulated by the teacher may, at the option of the
teacher, be applied to any disability caused, or contributed to, by
pregnancy, miscarriage, abortion, child-birth, and/or recovery
therefrom.
A teacher shall be granted ehildrearing leave upon written request
for the purpose of caring for his or her newborn infant or adopted
infant. Such leave shall be without pay.
In the event that the adoption of a child legally requires a tcacher to
remain at home with the child for a specified period oftime, a leave
of absence without pay will be granted to the teacher for this
purpose.
In no case shall the combined total of unpaid and paid leaves for





C. Tenure teachers may receive a leave of absence of two (2) years in the event
that they are elected to an office with a State or National Teacher Organization, such leave
of absence to be renewable at the discretion of the Board of Education.
D. A tenure teacher may receive a leave of absence of six (6) months for the
purpose of running for office in state or national government. Upon election, a leave of
absence of two (2) years will be granted with subsequent renewals at the Board of
Education's discretion.
Section 8. Teaching for.the United States Government
A. National Science Foundation: a tenure teacher may receive a leave of absence
without pay of up to two (2) years to participate in this program.
B. Exchange Teacher: a tenure teacher may receive a leave of absence for one year
with pay to participate in this program.
C. Limitation: participants in these programs shall not exceed one teacher from
each school for each twenty-five (25) teachers assigned thereto.
- 30-
D. Upon return from this leave, a teacher shall be given salary increments as ifhe
or she had been in attendance.
Section 9. Summer School Teachers
Teachers in the summer remedial and driver education programs shall be entitled to
one sick leave day annually. Sick leave will be cumulative to a total of three (3) days.
ARTICLE VITI - UNUSED SICK LEAVE
Effective January 1,2002, unit members who retire per the rules of the New York
State Teachers Retirement System, will be paid for unused sick time per the following
guidelines:
(a) Effective June 30, 2000, any member who has more than 140
accumulated sick days will establish a sick leave "retirement bank" which will contain a
number of days equal to 50% of the difference between the number of accumulated days
and 140.
(b) In order to be eligible for the unused sick leave payment, members must
have. completed 20 years of service in the district and have accumulated at least 100 sick
days and not fall below that total.
(c) The unused sick leave payment will be calculated per the following
fonnula:
The number of days in the "retirement bank" per paragraph (a) above
will be added to the total number of sick days accumulated above one hundred days after
July I, 2000. No days will accrue for Retirement Bank purposes in any year where the
accumulated sick days fall below 100 days. Fifty percent of the total will be multiplied by
$140.
(d) The maximum payment allowable after January 1,2002 is $5,000; after
January 1,2003, $6,000; and after January 1,2004, $7,000.
ARTICLE IX -TEACHER PROTECTION AND EVALUATION
Section 1. Teacher Protection
A. The administration recognizes its responsibility to establish a standard for
discipline and to give all reasonable support and assistance to teachers with respect to the
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maintenance of control and discipline in the school. The teachers assume the primary
responsibility for the maintenance of discipline in the classroom.
B. AI1y case of employment-related assault upon a teacher shall be immediately
reported to the Board or its designated representative. The Board shall provide legal
counsel to advise the teacher of his rights and obligations in connection with the handling
of the incident by lay enforcement and judicial authorities.
C. If any teacher is criminally complained against or sued by reason of lawful
disciplinary action taken by the teacher against a student, the Board shall provide legal
counsel for his defense.
D. Teachers shall exercise care with respect to the safety of pupils and property,
and the Board agrees to indemnify and hold harmless any teacher to the extent he is held
pecuniarily liable for any claim for damages' to persons or property that arises out of an
incident related to his employment and further agrees to provide a defense against any such
action.
E. If any teacher is complained against, sued or othelWise held liable for anything
that he has said or written concerning an individual student, which is part of the student's
file, the Board shall provide legal counsel for his defense as authorized by state law.
F. Time lost by a'teacher, other than for disability, in connection with any incident.
mentioned in this Article shall 'in no way be charged against the teacher.
G. Any serious complaint directed toward a. teacher shall be called promptly to the
teacher's attention by the principal, informing the teacher of the nature of the complaint and
the name of the plaintiff.
H. Administrators and department chairman shall work cooperatively in the
operation and improvement of each department's program.
I. No teacher shall be reduced in rank or compensation, discharged, or deprived of
any professional advantage without just cause. A written statement of the administrator's
or Board of Education's charges shall be accorded the teacher if the teacher so requests.
Section 2. Teacher Evaluations
Since the prime purposes of the supervisory program are the improvement of
instruction as well as the appraisal of teacher perfonnance, supervisors should be
concerned with studying and improving the conditions which surround the learning and
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growth of pupils and teachers.
1)
A. Evaluation of Probationary Teach~rs
The evaluation of probationary teachers shall be based on formal and
informal observations made by administrators, instructional deans,
coordinators and/or department chairpersons. Such observations
shall be ofteachers in the performance of their responsibilities.
a) Each probationary teacher shall receive no less than two
formal classroom observations per semester. Formal
observations shall be at least 30 minutes in duration. (If the
observer leaves the room for any reason during this time, the
visitation is not to form the basis for the formal observation).
The first formal observation of the school year by each
observer shall be announced no less than one school day
prior to the date of the observation. Before a fonnal
observation is reduced'to final writing, a meeting to discus
the observation will be held between the teacher and the
observer within 5 school days of the observation.
The purpose of this meeting is to discuss the formal
observation and assist the teacher in improving his/her
classroom performance.
The formal observation shall be presented in writing to the
teacher within 5 school days of the meeting with copies to
Superintendent, teacher and evaluator/observer.
b) Informal classroom observations should last no longer than
10 to 15 minutes.
Discussion between observer and teacher must precede any
write-up based on an informal observation. In the event of
such a write-up, the teacher shall have the right to a written
reply.
c) A written evaluation report shall be made annually. This
report shall be discussed with the teacher who shall sign the
statement indicating that he or she has seen the report and
that it has been discussed with him or her. A signed copy of
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the report shall be sent to the superintendent and shall be
placed in the teacher's file. A copy shall also be given to the
teacher.
2) A probationary teacher in his first year shall be retained for a second
year if his perfonnance ratin.g is above average. If at any time
during the first year, his service becomes unsatisfactory, he shall be
. recommended by the superintendent .to the Board for dismissal on
thirty (30) days notice.
3) A probationary teacher in his second year shall be retained for a
third year of service if he has shown evidence of growth in his
profession and if it appears to his principal that he (the teacher) is a
strong candidate for tenure.
4) Retention of a teacher for a third year shall be deemed to indicate the
probability of the granting oftenure at the end of the teacher's third
year provided there is no reduction in the quality of his performance.
In the event a probationary teacher is not retained, notice of his
dismissal shall be given to him in writing no later than 120 days prior
to the conclusion ofthe teacher's probationary term.
B. Evaluation of Tenured Teachers
Administrators, instructional deans, coordinators and/or department chairpersons
shall make an annual written report based on fonnal and informal observations of each
tenured teacher. (With the exception of the number of observations, procedures specified
in Sect. 2.A. shall also apply to tenured teachers). In the event that an adverse evaluation is
made, the teacher, upon request, shall receive an evaluation by another person qualified to
observe. (See Sentence I) This report shall be discussed with the teacher who shall sign a
statement to the effect that he has seen the report and it has been discussed with him. A
signed copy of the report shall be sent to the Superintendent and shall be placed in the
teacher's file. A copy shall also be given to the teacher.
C. Evaluation of Temporary and Part Time Teachers
Temporary teachers shall be evaluated the scune as probationary teachers: part time
teachers, the same as tenure teachers.
.
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Section 3. Inspection of Teacher's File
A. Upon request, a teacher shall be permitted to examine any file concerning
him/her that is maintained by the administration.
B. No material pertaining to a teacher's conduct, seIVice, character, or ability shall
be placed in a file unless the teacher has had an opportunity to read the material and attach
.' his/her.comments. A teacher's signature on filed materials merely indicates knowledge of
its content, not agreement. A teacher shall receive a copy of such material.
Section 4. Transfers
For any change or transfer to another tenure area, the probationary period, before
tenure is granted in the new area, shall be not more than two years.
ARTICLE X - INSTRUCTIONAL PROGRAM
Section 1. Curriculum
A. When need for major curriculum revision arises, teachers shall be paid at the
rate described in Appendix A, B and C for working on curriculum development and
revision.
B. The approval of all courses of study and/or curricula shall be mutually agreed
upon by the administration and the faculty, subject to final approval by the Board. If
disagreement exists between the administration and the faculty, the Board of Education
shall make the final detennination.
C. As a statement of policy, the Board and the Teachers Association recognize the
need for curriculum coordination within and between the schools in the District.
Section 2. Textbooks
A. The Board agrees that it will provide sufficient textbooks to insure each pupil in
a classroom has a set of textbooks for his/her own use.
B. Subject to final approval by the Board, the purchase oftextbooks and
instructional equipment shall be recommended in the high school by the department
chainnan and in the grade school by the appropriate group ofteachers as selected by the
principal.
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Section 3. Report Cards
All changes in policy concerning the,reporting of grades shall be studied by
respective faculties and the administration so that agreements can be mutually obtained.
Section 4. hnpasse
In the event of an impasse with respect to the above sections of Article 9, the matter
shall be presented to the Board for a final decision.
Section 1. Student Teachers
ARTICLE XI -PROFESSIONAL GROWTH
A. Supervision of a student teacher by a teacher shall be voluntary, and
probationary teachers with less than three years of experience shall not supervise a student
teacher.
B. The parties agree to apply the following guidelines:
(1) A cooperating teacher will receive two (2) in-service credits for
supervising a student teacher for a semester.
(2) If a student teacher is to be shared by two cooperating teachers with
each teacher working alone with the student for one half (Y2) of the
semester, each cooperating teacher will receive one in-service credit.
(3) If a student teacher is to be shared by two cooperating teachers for a
full semester, with both teachers working with the student teacher,
each cooperating teacher will receive one in-service credit.
(4) If, in an unusual circumstance, a student teacher withdraws trom the
student teaching experience, in-service credit will be awarded as
outlined below. Marking periods are defined as High School
Marking Periods as indicated on the district calendar.
(5) No credit if the student withdraws before the end ofthe first three
weeks (15 working days) ofth(: semester.
(6) One in-service credit will be awarded if the student withdraws after
the first three weeks (15 working days) of the semester and before
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the end of three weeks (15 working days) following the end of the
first marking period of the semester. In a shared situation, no
teacher will receive an ,in-service credit for the second marking
period of a semester unless the teacher has spent at least IS working
days with the student.
(7) Two in-service credits will be awarded if the student withdraws after
---the end of the three weeks (15 working days) following the start of
the second marking period of the semester.
Section 2. In-Service Credit
Teachers must secure prior approval from the superintendent in order to secure in-
service credit. Credit may be earned as follows:
A. Organized classes
1. Courses given by an accredited degree granting institution.
2. Courses given by TEC or other approved organizations.
B. Purposeful travel
1. One credit shall be granted for each three (3) consecutive weeks of
purposeful travel to a total of six weeks.
C. Authorship
1. Professional articles published in a recognized magazine or journal -
I credit.
Publication of a book by a recognized publisher -4 credits.2.
D. Criteria for In-Service Credit
In-service courses must be given by a college or university, State
Education Department, Board of Education, or a recognized
professional organization. The course must be given by a qualified
instructor. The teacher must receive a passing grade or a certificate
of successful completion. If credit hours are not indicated by the
Sponsoring Organization, one (I) credit hour will be granted for each
fifteen (IS) hours of instruction.
Section 3. College and University Courses for Salary Credit
1. All courses must be taken for graduate credit at a State Education Department
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approved institution in order to qualify for salary credit.
2. All correspondence courses, televjsion courses, radio courses, shipboard
courses, and other off-campus course work must have the approval of the Superintendent
whether or not the course is in the teacher's teaching field.
3. Graduate courses that teachers propose to take that are outside their teaching
field (the subject areas which they are teaching at the time approval is sought) must have
the advance approval ofthe Superintendent. Approval shall not be unreasonably withheld.
The Superintendent shall give his approval or disapproval in writing. If the Superintendent
disapproves such a request he shall state his reasons.
4. Graduate courses teachers propose to take which are within their teaching field
(the subject areas which they are teaching at the time the proposal to take the course is
made) shall be approved by the Superintendent.
5. When a degree program has been approved by the Superintendent, individual
courses required for the completion of the degree program shall not require approval.
Approval shall not be unreasonably withheld. The Superintendent shall give his approval
or disapproval in writing. Ifthe Superintendent disapproves such a request, he shall state
his reasons.
6. The Superintendent must be notified annually, by March I, of all graduate
courses teachers may take that would change their horizontal salary placement for the
ensuing school year.
Section 4. Attendance at Professional and Educational Conferences and Meetings
A. It is recognized that from time to time it will be desirable to have department
heads and teachers attend certain educational conferences and meetings. When such
attendance is deemed desirable by the building principal, the teacher's or department head's
request shall be forwarded to the Superintendent fi)r further action.
B. When attendance ofteachers at educational and professional meetings is
authorized by the Board of Education and when a maximum expenditure amount for
conference fees, meals, lodging and transportation has been approved by the




It is recognized that from time to tim~ it will be desirable to have classroom
teachers have visitation rights within the district or outside the district. When such
attendance is deemed desirable by the building principal, the teacher shall not be charged
any leave time.
Section 6. Assistance for Teachers
A teacher who changes tenure area or building, a new teacher in the district, or any
teacher whose administrator so approves may request the assignment of a senior teacher as
a mentor.
The senior teacher's duties shall include assistance in familiarization with the
development of lesson plans, district protocol, record keeping, building procedures and
other appropriate requests for assistance regarding the school's procedures or operations.
The building administrator, in consultation with the Superintendent, will select
senior teachers annually from a list of volunteers.
At the conclusion of each semester, the senior teacher will be assigned one in-
service credit.
ARTICLE XII - ASSOCIATION BUSINESS
Section l. Negotiation Meetings
If negotiation meetings between the Board and the Association are scheduled
during a school day, the representatives of the Association will be relieved of all regular
duties as necessary, without loss of pay, in order to permit their participation in such
meetings.
Section 2. Personnel Activities
A. The President of the Association shall be relieved of all non-teaching duties,
including, but not limited to, lunch duty, serving on faculty committees, home rooms and
study halls. The President of the Association shall perform all professional duties
including, but not limited to, attendance at faculty, grade level and departmental meetings.
With the approval of the Superintendent, he shall be granted additional"personalleave"
days for the express purpose of attending educational conferences and work shops.
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B. Officers of county, zone, state and national professional organizations, members
of Board of Directors of such organizations, persons invited to address, participate in
panels or to chair workshops, etc., at meetings of such organizations and delegates to
NYSUT Representative Assembly, shall, with the approval of the Superintendent, be
granted additional personal leave days to carry out these activities. Delegates to the
Annual Meeting ofthe NYSUT Retirement System shall be reimbursed for all reasonable
expenses thereto and shall be granted these additional leave days.
Section 3. Communications
The present policies of permitting the Association to use bulletin boards and school
mail boxes for the dissemination of information shall be continued.
Section 4. Meeting Facilities
The Board shall continue its policy of allowing the Association to use school




Section 1. Academic Freedom
The Board recognizes and respects the right of citizens to make suggestions for the
improvement of public schools, but maintains that 110group can deny academic freedom to
educators. The Board recognizes that the education profession has both the right and the
responsibility to insist that children must be free to learn and teachers free to teach broad
areas of knowledge within the area of the teacher's c;ertification and within the curriculum
of the school, including those considered controversial. It is important that teachers realize
that as employees of the Board they can expect reasonable support in these matters.
Whenever a group or individual brings charges against a teacher concerning the teacher's
freedom to teach, the Board will support the teacher's freedom to teach.
Section 2. Petty Cash Fund
There shall be a petty cash fund in each school to which teachers in the elementary
schools and department chairman in the high school can apply to cover the cost of needed
supplies which could not be anticipated. These transactions shall be subject to the approval
of the principal.
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Section 3. Distribution of Agreement
Copies of this Agreement shall be printed by the District and presented to all
teachers now employed or hereafter employed by the District. Thirty copies shall be given
to the Association. (For a three year contract, the Association shall receive ninety copies
upon publication.)
Section 4. Posting Board Meeting Agenda
A copy ofthe official agenda of each regular Board Meeting shall be placed on the
blotter of each school building before the close of the school day on the day on which the
meeting is to be held.
Section 5. Interpretation According to Law
The parties recognize that this agreement has been entered into pursuant to the
Public Employees Fair Employment Act. If any provision of this agreement or any
application of the agreement to any employee or group of employees shall be found
contrary to law, then such provision or application shall not be deemed to be valid and
subsisting except to the extent permitted by the law. Under such circumstances the parties
shall endeavor to negotiate a substitute provision or benefit to retain the equities of the
original provision, if possible. Such negotiations shall commence as soon as the parties
learn that a provision is unlawful. All other provisions or applications will continue in full
force and effect.
Section 6. Protection to Members
No teacher shall suffer any professional disadvantage by reason of his /her
membership in the Association or participation in its lawful activities.
Section 7. Agreement
This agreement shall not be altered, amended or changed except in writing by both
the Board and the Association, which writing shall be appended hereto and become a part
hereof. This agreement shall supersede any rules, policies, regulations or practices of the
Board which shall be contrary to or inconsistent with its terms. It shall likewise supersede
any contrary or inconsistent terms contained in any individual teacher contracts heretofore
in effect. Any future policies affecting professional personnel covered by this agreement,
not herein mentioned, must be negotiated before said policy is effective. All future
individual teacher contracts shall be made expressly subject to the terms of this agreement.
The provisions of this agreement shall be incorporated into and be considered part of the
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established policies of the Board.
ARTICLE XIV - ETHICS
The Board and the Association subscribe to the following code of ethics which was
developed and adopted by the New York State School Boards Association and the New
York State Teachers Association.
JOINT CODE OF ETHICS
1. The teacher and the school board recognize that while the teacher participates in
the fonnulation of school policy under the leadership of the school administrator, it is the
duty of the administrator to recommend, and the prerogative of the Board to detennine
final policy.
2. The teacher and the school board transact all official business through proper
channels and hold inviolate all confidential infomlation.
3. The teacher and the school board recognize their obligations to develop growing
appreciation and understanding of the principles of democracy; they refrain from using the
school to promote personal views on religion, rac~:or partisan politics.
4. The teacher and the school board agree that due notice in fair time be given in
all cases of appointment, resignation or termination of service.
5. The teacher and the school board avoid disparagement of fellow workers and
predecessors.
6. The teacher and the school board are impartial in all relationships with the pupil.
7. The teacher and the school board encourage able and promising students to enter
the teaching profession.
8. The teacher receives from the administrator candid appraisal of his work, and
help with his problems; the school board requires such supervisory assistance.
9. The teacher actively participates in the work oflocal, state arid national
professional educational associations; the school board actively participates in the work of
township, county, district, state and national school boards associations.
- 42-
10. The teacher uses ethical procedure in securing positions, and in maintaining
salary schedules; the school board uses ethical procedures in filling positions and in
maintaining salary schedules.
ll. The teacher accepts no compensation trom firms commercially interested in the
school; no member of the school board accepts such compensation.
12. The teacher assumes responsibility for the welfare of the pupil and shows
sympathetic understanding of pupil problems; the school board provides conditions under
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YEAR BA BA+10 BA+20 BA+30 BA+45 BA+60 MA MA+10 MA+20 MA+30 MA+40 MA+50 MA+60 PhD
. . ;:::===: ====== ======
1 40,499 42,507 43,456 45,096 45,6~6 ~7,892 46,445 47,561 48,743 49,989 51,235 52,323 5~,626 55,897
2 43,187 44,301 4~,415 46,828 47,200 4.9,336 48,462 49,652 50,793 51,881 52,973 54,?53 55,376 57,517
3 44,875 45,968 41,062 4~,~75 48,688 51, f 30 50,347 51,754 52,973 54,005 55,040 56,301 57,447 59,480
4 46,873 48,037 49,202 5Q,805 50,772 52,874 52,196 5~, 739 55,023 56,044 57,01;)7 58,400 59,537 61,640
5 48,857 49,976 51 ,0~3 52,670 52,899 54,868 54,548 56,035 57,245 5e,181 59,117 60,605 61,999 63,977
6 50,720 51,782 52,848 ~4,41;)1 54,382 58,708 56,328 58,126 59,535 60,557 61,580 63,170 64,~32 66,413
7 52,446 53,349 54,253 56,086 55,883 59.149 58,704 60,436 61,807 62,815 ~3,823 65,400 66,547 68,699
8 53,905 55,002 56,114 57.797 58,058 61.127 61,083 62,753 64,073 65,045 66,917 67,606 68,714 70,994
9 55,478 56,641 57,806 59.563 60,464 63,115 63,580 65,209 66,492 67 ,~27 68,364 69,867 71,026 73,400
10 57,153 58,335 59,520 61,860 62,767 65,340 66,150 67,640 68,850 69,781 70,713 72,<102 73,385 75,765
11 58,928 60,253 61,578 64,'59 64,662 67,691 68,320 69,~61 71,233 72,434 73,634 74,822 75,793 78,184
12 60,690 61 ,959 63,227 66,~75 66,627 69,934 71,084 72,428 73,605 74,612 75,622 76,918 78,200 80,611
13 61,944 63,598 65,251 6Q,372 68,696 72,468 73,067 74,596 75,838 76,798 77,756 79,799 80,605 82,994
14 63,975 65,176 66,375 70,832 70,791 75,287 75,571 76,792 77,927 78,974 80,023 82,193 83,010 85,313
15 65,770 68,152 70,535 72,379 72,723 17,897 71,565 78,851 8Q,112 81,349 82,587 84,299 85,~30 87,315















YEAR BA BA+10 BA+20 BA+30 BA+45 BA+60 MA MA+10 MA+20 MA+30 MA+40 MA+50 MA+60 PhD
1 41,815 43,889 44,868 46,562 47,181 49,448 47,954 49,107 50,327 51,614 52,900 54,023 55,369 57,714
2 44,590. 45,741 46,891 48,350 48,734 50,939 50,036 51,266 52,444 53,567 54,695 56,016 57,176 59.387
3 46,333 47,462 48,591 50,153 50,270 52,792 51,9,84 53,436 54,695 55,760 56,829 58,131 59,314 61,414
4 48,397 49,598 50,801 52.456 52,422 54,592 53,893 55,486 56,811 57,866 58,922 60,298 61,472 63,644
5 50,445 51,600 52,754 54,382 54,618 56,651 56,321 57,856 59,106 60,071 61,038 62,575 64,014 66,057
6 52,369 53,465 54,566 56.231 56,149 60,616 58,158 60,015 61,470 62,525 63,581 65,223 66.423 68,572
7 54,150 55,083 56,016 57,908 57,699 61,071 60,612 62,400 63,816 64,856 65,897 67,525 68,710 70,932
8 55,657 56,790 57,938 59,676 59,945 63,114 63,068 64,792 66,156 67,158 68,162 69,803 70,948 73,301
9 57,281 58,482 59,684 61.499 62,429 65,167 65,646 67,329 68,653 69,618 70,586 72,138 73,334 75,785
10 59,010 60,231 61,454 63,870 64,807 67.464 68,300 69,838 71,088 72,049 73,011 74,755 75,770 78,227
11 60,844 62,211 63,579 66,244 66,764 69,891 70,540 72,131 73,548 74,788 76,027 77,254 78,256 80,725
12 62,662 63,972 65,281 68,532 68,792 72,207 73,395 74,781 75,997 77,037 78,079 79.418 80,741 83,231
13 63,957 65,665 67,371 70,595 70,928 74,823 75,442 77,020 78,303 79,294 80,283 82,393 83,224 85,692
14 66,055 67,295 68,532 73,134 73,092 77,734 78,027 79,287 80,459 81,541 82,623 84,864 85,708 88,086
15 67,907 70,367 72,828 74,731 75,087 80,428 80,086 81.413 82,716 83,993 85;272 87,039 88,104 90,153












YEAR BA BA+10 BA+20 BA+30 BA+45 BA+60 MA MA+10 MA+20 MA+30 MA+40 MA+50 MA+60 PhD
===--== ====== . .
1 43.174 45,315 4e.3~6 48,075 48,714 51,055 49,5q 50,703 51 ,962 54,291 $4,620 55,779 57,168 59,589
2 46,940" 47,228
.~.415 49,921 50,~18 52.595 51,663 52.932 5.4,149 55,308 56,~H2 57,837 59,034 61,317
3 47.~39 49,004 50,170 51,783 51,904 54,508 53,673 55,173 ~6,472 57,572 58,676 60,020 61.242 63,409
4 49,970
~1.~10 ~2.~52 $4,161 54,~26 56,367 $5,644 57,289 58,657 ~9,7~6 60,837 62,258 63,470 65.71.2
5 52.984 53,277 ~4,468 56,149 56,;393 58,492 58,151 59.137 61,927 62,924 63,022 64,609 6~,O94 68,?04
6 54,971 55.?03 ~~.339 58,059 57,~74 62,586 60,048 61,966 63.468 64,557 65,647 67,343 68.581 7Q,800
7 55,~1:O 56,873 57,837 ~9,790 59,574 63,056 ~2,58? 64,428 65,890 66,964 68,039 69,720 70,943 73,237
8 51,466 58.635 59,821 61,615 61,893 65,165 65,H8 66,898 68.306 69.341 70.378 72.072 73.253 75,683
9 59.143 60,382 61.624 63.497 64,~58 67,284 87.780 69.517 70.884 71' ,881 72.880 74,482 75,717 78,248
10 6Q,~28 62,188 64.451 6~,946 66,~13 69,656 70,519 72,~08 73,398 74,391 75,384 77 .184 78,233 80.76911 62,821 64,233 65,645 6",397 68,934 72.162 72,8~3 74,476 75,938 77,218 78,498 79.765 80,799 83.~4912 64,699 66,051 67,403 70,760 71,!)28 74,553 75.780 77,212 78,467 79,541 80,617 81 ,~99 83,365 85,936
13 66,936 67,799 69.561 72,889 73,234 77 ,255 77,894 79,523 80,847 81,871 82,892 85,070 85,929 88,47714 68,201 6$,482 70,760 75,511 75,467 80,260 80,563 81,864 83,074 84.191 85,309 87,622 88,493 90,948
15 70.114 72.6~ 75,195 77,160 77,527 83,042 82,689 84.059 85,404 86,723 88,043 89.a68 90,~7 93,083












YEAR BA BA+10 BA+20 BA+30 BA+45 BA+60 MA . MA+10 MA+20 MA+30 MA+40 MA+50 MA+60 PhD
====== === ====;= ===.::::=1=1 ==~r ====:1;;: ;::======
-;1]751 44,685 46,901 47,948 49,758 50,419 52,842 51,246 52,418 53,!~1 55,156 $6,531 57,7'32 59,169
2 47,651 48,a81 50,109 51,668 52,079 54,436 53,411 54,1~5 ~6.044 $7,244 58,4~9 59,861 61,100 63,463
3 49,514 5Q,?19 51,926 53,596 53,721 56,415 5~,5$2 57,104 58,449 $9,587 60,730 62,1?1 83,385 65,1)29
4 51,718 53,003 54,288 56,956 56,020 58,340 57 ,5~2 59,~94 ~0.710 ~1,838 62,966 64J37 65,691 68,012
5 53,907 55,141 56,375 58,~ 14 58,367 60,540 60,186 61,8i7 ~3.~63 64,195 65,228 66,870 68,407 70,591
6 55,963 ~7
"
~5 58,311 60,091 60,003 64,776 ~2,150 64,,134 ~5,689 66,816 61,945 69,700 10,982 73,278
7 57,867 58,863 59,861 61,883 61.659 65,2Q3 64,772 66',683 6~,196 69,308 70,~?0 72,~60 13,426 75,800
8 59,477 ~o,687 61,915 63,772 64,059 67,446 67 ,3~7 f!9,~39 10,696 71.768 12,841 74,~94 ~5,~17 78,~32
9 61,213 62.496 63,781 65,720 66,714 69,639 7Q, 1 ~2 11,950 73,a$5 ~4,~~7 75,431 71,089 78,~68 ~O,987
10 63,060 64,365 65,672 68,254 69,255 12,094 72,987 7:4,~32 75,967 76.995 78,022 19,886 80,971 ~3,~~6
11 65,020 66.481 67,943 70,791 71,346 74,688 75,3~2 1;7,082 t8,~96 79,~21 81,245 ~2,~57 83,627 86,~a6
12 6~,963 68,363 69,762 73,236 73,514 77,1 63 78,4S2 79,g14 ~1,213 82,325 83,438 ~4,869 86,283 88,P43
13 6Q,347 70,172 71,995 75,440 75,797 79,~59 80,620 ~2"j07 83,677 84,736 ~5,793 88,048 88,937 91,573
14 70,588 71,914 73,236 78,154 78,108 83,069 83,383 8.4',729 85,~82 81,.138 88,295 ~0,~89 ~1,590 ~4,~31
15 72,568 75J97 77 j827 79,861 80,240 85,949 85,583 ~7,Q01 88.~93 89,758 g1.; 24 93,b13 94,.151 96,341


















































Teacher assistants who are not certified teachers tebe.paid-a\ 90%
of schedule rate.
APPENDIX-A- - 5-
1 - 5 6 - 10 10 +
2000-01 3,241 5,178 7,123
2001-02 3,346 5,:346'
~,354
2002-03 3,455 5,520 ,594
2003-04 3,576 5,'713 7,860
Department Heads, Coordinators and Athletic Director
~!!:! 6.... 10 vears . 10+ vears(3 or fewer \
teachers) 2000-01 2,'750 3,562 ~,370
2001-02 2,839 3,678 4',512
2002-03 2,932 3,797 4,659
2003-04 3,034 3,930 4,822
(4~5 teachers) 2000-01 2.917 3,886 4,860
2001-02 3,012 4,012 5,018
2002-03 3;110' 4,143 5,181
2003-04 3,219 4,288 5,362
(6 or more 2000-01 3,S62 5,178 6,798
teachers) 2001-02 3,(>78 5,346 7,019
2002-03 3,797 5.520 7,247







Guidance Counselors (Sept. 1 - June 30 wor1<year plus a 7 hr. 30 minutew0rl\ day)
Extra Classes Assigned on a long-term basis 15%
Psychologist 10% (7 hour 30 minute wor1< day)
Special Education Projects (e.g., school reorganization and red~sign)
$50 per hr., not to exceed $10,000 .
Other Educational Assignments
A. Home and Summer Instructional Programs (per hour)
2000-01 2001..02 2002-03 2003-04
34.23 35.34 36.49 37.77
B. A - V Elementary
2000-01 2001.02 2002-03 2003-04
1,650 1,704 1,759 1,821
Appendix B
C. A - V High School
2000-01 2001-02 2002.,03. 2003-04
2,333 2,409 2,487 ?574
D. Summer Curriculum Work (per hour)
2000-01 2001.02 2002~03.. 2003-04
31.52 32.54 33-.~O 34-.78
E. Building/Grounds Supervision and Grade School Lunch Supervision
2000-01 2001-02 2002-03 2003-04
2,232 2,305 2,379. ~,463
Appendix B (cont'd)
1. I
Extracurricular compensation shall bEl subject to confinnaUon.. by the building
principal of hours worked.











Titles may be moved from one group classification to another only upon mutual
agreement of the parties hereto.
Proposed-new activities will be subject to review and grouping- placement by a
committee consisting of two members appointed by the Superintendent and two
\
member appointed by the ERT A. Such- proposals shall be subject-to Board Approval:







4,102 4,2463.848 3,973 -






Musical - Director of Music
2,500 2,5872,345- 2,421-
































Musical - Master Cacpenter
Great Books
Social Studies Club
7 & 8 Grade Advisor
Computer Club
Safety Patrol - TeacheFS in positionin-1-999-2000will-begrandfathered at Group III stipend
1.2,12 1.,252 1.2951-.174
Athletic Assignments stipends shall incorporate the concept that coaching salaries
in a particular sport are relative to that of the varsity- head coach. Coaching stipends
will be determined by taking their 1999-00 stipends within each group and applying a
4% increase-to arrive- at 2000-01 stipends; An-additional.4'.25%'will- be-added in 200,1-02
to develop those stipend schedules, 4.25% added for 2002-03 schedules and 4.5% added
for 2003-04. Schedules will continue-the3-step process based on service as a coach 1-3.years,




Group B -Volleyball, Softball, Baseball, Track
Group C - Cross-country, Badminton; Cheer1eading-
Group D -Bowling, Weight-Training, Elementary Sports Program
*See attachments 4a, 4b, and 4c
Varsity Head Coach - 100%
J-V Head Coach and/or Assistant Varsity-Coach
'\ 75%
J-V Assistant Coach and/or Junior High Coach -60%
Games Supervisors, scorers, timers:-
2000-01 2001-02 2002-03 2003-04
60.10 62.05 64.07 66.31 Afternoon School Day Assignment




§1!mJ. $teD 2 SteD 3
Varsity Head 5,582 6,027 6,432
Varsity. Asst./JV. Head. 4,123- 4,520.. 4,825
JV Asst./JH 3,348 3,616 3,725
B. VolleyballlSoftba IIIBaseballLTrackLSoccer
§1~ SleD 2 SteD 3
Varsity Head 3,811 4,154 4,500
Varsity AsstJJV Head. 2,858 3',111 ~,378
JV Asst.lJH 2,285 2,493 2,700
C. Cross Country/Badminton/Cheerieading/Golf
§1!mJ.. SleD2 SteD3
Varsity Head 2,693 2,894 3,031
Varsity Asst.lJV Head. 2,020 2,174 2,274
JV Asst./JH 1,617 1,738 1,811
D. BowlingLWeight- TrainJng/Elementar.y..Sports
§1\ill:.1 Step.2 Step 3






Varsity Head 5,819 6,283 6,705
Varsity Asst.lJV Head- 4i298 4.,112- ~,030
JV Asst./JH 3,490 3,770 3,883
B. Volleybali/SoftbalVBaseballlTrackiS,?ccer
SteD 1 SteD.2.. SteD 3
Varsity Head 3,973 4,331 4,691
Varsity Asst./JV Head 2,979-. 3,249 3,522
JV Asst./JH 2,382 2,599 2,815
C. Cross Country/Badminton/CheerteadiogLGolf
SteD 1 SteD 2 SteD 3
Varsity Head. 2,807 3,017 3,160
Varsity Asst./JV Head 2,106 2,266 2,371
JV Asst.lJH 1,686 1,812 1,888
D. BowlinglWeight-TralninglElementary Sports
Ste[).1 §!!m.Z SteD 3




SteD 1 SteD 2 SteD 3
Varsity Head 6,067 6,550 6,990
Varsity Asst.lJV Head 4.481 ~9.12 5,244
JV AsstJJH 3,639 3,930 4,048
B. VolleybalUSoftbalVBaseballlT.rackLSoccer
SteD 1 SteD 2 SteD 3
Varsity Head 4,14:~ 4,515 4,891
.Varsity Asst.lJV Head. 3..106.. 3,388 ~.,671
JV Asst.lJH 2,483 2,709 2.934
C. Cross Country/BadmintonlCheerleadlngJGolf
SteD 1 SteD 2 SteD 3
Varsity Head 2;92'7 3,145 ~,294
Varsity Asst.lJV Head 2,195 2,363 2,471
JV Asst.lJH 1-,75'7 1.889 1,968
D. Bowling/Welght- Training/Elementary Sports
SteD 1 SteD 2 SteD 3
I




SteD 1 SteD 2 SteD 3
Varsity Head 6,340 6,845 7,305
Varsity Asst.lJV Head 4,683 5,133 5,480
JV Asst.lJH 3,802 4,107 4,231
B. VolleybalUSoftbalUBaseballffrackiSoccer
SteD 1 ~SteD3
Varsity Head 4,328 4,718 5,111
Varsity Asst./JV Head 3,246 3,540 3,836
JV Asst.lJH 2,595 2,831 3,066
C. Cross Country/Badminton/Cheer1eadlng/Golf
SteD 1 ~SteD3
Varsity Head 3,058 3,287 3,442
Varsity Asst.lJV Head 2,294 2,469 2,583
JV Asst.lJH 1,836 1,974 2,057
D. BowlinglWeight-Training/Elementary Sports
SteD 1 SteD 2 SteD 3
Varsity Head 2,720 2,911 2,978
Appendix D-4
